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AMENDMENT ON TRAINING REGULATIONS FOR
AUTOilTOTTVE (ENGTNE REPATR) NC il

ANNEX A

Existing Promulgdd Traaning Rcgulation
(8oard Resolution No. 2013-ll)

Amendments

Qualification TiUe

Automotive Servicing NC ll Adomdive SeMcing (Engine Repair) NC ll
SECTION 1 - Definition of the Qualification
The AUTOMOTIVE SERVICING NC ll
Qualification consisG of compctenchs thd a
person must achieve to inspeci, dean and repair
mechanical or ebctrical parts, conrponatsr
assemblies and sub.assemHbs d light and
heavyduty automotive vehide with dbsel or ga
engine in acofidanoe with manufadureds
specification. lt abo covers servidng d engine
mechanical components such as cooling and
lubricating system; performirB porer hain and
underchassis servicing and repair.

The AUTOIOTIYE SERVICING (ENGINE
REPATR) llc ll Qualification consists of
competencies that a person must achieve to
dagnce and repair ergine cooling system and
intake and efraust system and diagnose and
overhaul engine mechanical system.

Job Title
. Automotiveltlecfianic
o Automotive Service Technidan

. Engine Repair Specialist

. Engine Repair Technician
o Engine Technician

SECTION 2: Competency Standards

1

2
3
4

Participate in workdace cornmunbdixl
Work in a team environmeflt
Practice career prdessirrafisn
Practice occupatkmal healh and safiety
procedures

1. Participate in wo*place communication
2. Work in team environment
3. Solve/address general workplace problems
4. Derelop career and life decisions
5- Contribute to workplace innovation
6. Present relevar infomation
7. Practice occnpational safety and health

policies and Focedures
8. Exercise efhciert and effuctive sustainable

pradices in the workplace
9. Practice enbepreneurial skills in the

workplace

1 . Apply appropride sealant/adhesive
2. Move and position reh*Je
3. Perform mensuation ard calculation
4. Read, interpet ard apply specificdions ard

manuals
5. Use and apply lubricanb/coolants
6. Perform shop mair enance
7. Perform job estimates
8. lnterpreu draw technical drawing
9. Practice heallh, safety and environrnent

procedures
10. lnsped technbal quality of work

1 . Validate vehide specification
2. lbYe and pcition vehide
3. t tilize automdive tools
4. Perform mensuration and calculation
5. utilize workstrcp fucif,ties and equipment
6. Prepare servidns parts and consumables
7. Prepare yehkje for servicing and releasing

Page 1 of '10
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Existng Prornulg&d Training Reguldion
(Board Resolution No. 20l3-rl)

Amendments

1 1 . Maintain quality systems
12. Provide work skill instuctions
l3.ldentify and selecl or[anal automotive parts

and products

Core Competencies

1. Service Artomotire Battery
2. SeMce lgnition System
3. Test and Repair Wring/l-ighting System
4. SeNice Starting System
5. SeMce Charging System
6. Service Engine liechanical System
7. SeMce Clutcfi System
8. Service Dfierential and Front Ade
9. SeMce Steering System
10. Service Brake System
1 1. SeMce Suspension System
12. Pertorm Underchsis Preventive

Maintenance
13. Overhaul Manual Tran$lbsion

1. EXagnce and repair erpine cooling and
fubricat*rn system

2. Diagnose and rcpair intake and exhaust
system

3. Diagnce ard orerhaul engine mechanical
syslem

SECTION 3: -Training Standards
3.1 Curriculum Design:

Nominal Training Duration:
18 Hours (Basic Conpetencies)
40 Hours (Commoo Competerxjes)
618 Houts (Core Compaemies)
676 Hours

Nominal Training &.rration:
37 Hours (Basic Competencies)

162 Hours (Common Competencies)
90 Hours (Core Competencies)

249
176 SIL
.65 TOTALHOURS

Course Description
This course is des$ned to enhance the
knowledge, skills and attitudes of an indivkJual in
the field of autornotive serusng in accordance
with indusfy standards- lt covers spes:il[Ed
competencies such as service autorndiye
battery, service ignition sy€tem, Test ard Repair
Wiring/ Lighting System, Perfom Urder Chsb
Preventive Maintenance, Perform Shop
Maintenance, repair charying ard starting
system, servioe engirE rnechaniel system,
service and repair dudr system, seryice and
repair differential and froot ade, Sewice steering
system, Overhaul Manual Transrnissbn, Service
Brake System, Repair Suspen$on Sysilem

Thb couse b des€ned to enhance the
knowledge, skills and affiudes of an individual
in the field of automotive servicing in
accordance win indusfy standards. lt covers
speaaheO competencies such as diagnosing
and repairirE ergine cooling and lubrication
systern, diagncting and repairirE intake and
exhaust system, and diagnosing and
overhauling engine mechanical system.

Upon comffion of the course, the leamers are
e)eeded to demonstrate the above-mentioned
snpcfierrcbs to be employed. To obtain this,
ail units prescribed forthis qualfication must be
achieved.

AMENDMENT ON TRAINING REGULATIONS FOR
AUTOMOTTVE (ENGINE REPATR) NC lt

ANNEX A

Page 2 of 10
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Existing Promulgated Training Reguhion
(Board Resolution ilo. 20r+.rr)

Amendments

Repair Suspension System. lt covers the basic,
common and core compeGncbs.

This course is also designed to enhance the
basic and common knot@e, sldlls and
attitudes of an indivillual in tfrc feH d automdiye
servicing.
3.2 Training Delivery
The delivery of t'ainirB should dtse to the
design of the cuniqrlum. Delivery shouH be
guided by the 10 basic pincipbs d cornpetencf
based WET.

. The training b b*ed m cunirArn de\reloped
from the competency standads;

o Leaming is modular in its stucture;
. Training delivery b irxfivi.tEtred ard sef-

paced;
o Training is bGed on work that mr.rst be

performed;

t. Thc deliy?ry of faining shall adhere to
the design of the curriculum. Delivery
shall be guiff by the principles of
conpebncy-based TVET.

a- Course desEn is based on competency
standards set by the industry or
recognized industry sectoi (Learning
sylsilem b driren by competencies
witten to irdustry standards)

b. Trainirp delivery is leamer-centered
and shouH accornmodate
individualized and selfaaced leaming
strategies;

c. Training can be done on an actual
workdace setting, simulation of a
workplace andor through adoption of
modem technology.

d. Assessment b based in the collection of
evidence of the performance of work to
the industry required standards;

e. Assessment of competency takes the
trainee's knowledge and attitude into
aocount brrt rcquires evidence of actual
performance of the competency as the
primary source of evidence.

f. TrainirB program allorvs for recognition
of pnor hamirg (RPL) or cunent
competencies;

g. Trainir€ completion is based on
satisfadory perfomance of all specified
competencies.

AMENDIIENT ON TRAINING REGULATIONS FOR
AUTOMOTTVE (ENGINE REPATR) NC il

Page 3 of 10
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Existing Prornulgabd Training Regulation
Board Resolution No. 2013-tl

. Training materials are diecfly relatd to the
competencl standar& ard tE crrriculum
modules;

o Assessment is based in the collectfurn d
evidence of the performance d work to the
industry required standad;

. Training is based boft on and d-{frc-iob
components;

o Allows for recognition of prior bamtng (RPL) or
current com petencaes;

. TrainirE allows for multifle enfy and exit; ard

. Approved training programs are nationally
accredited-

The compe{ency-based TVET system
recognizes various types of delivery modes, both
on and off{fiejob as long as the bamirE is
driven by the competency stan&rds specified by
the industry. The follotning trainirp modalities
may be adopted wtrcn desrgr*rg trrning
programs:

o The dualized mode cf t'aning deliyery b
prefened and recommended, Thtrs progarns
would contain both in schml and in-industry
training or fieldwork corponents Details er
be referred to the Dral Trainirg Systern (DTS)
lmplementing Rules and Regulations.

. Peer teachirEy'mentoring b a t-ainirg modality
wherein fasl learners are giyen the opportmtty
to assist the slow leamers.

. Supervised industy bairurE or on-tnjob
training is an approacfi in training designed to
enhance the knol dedge and skills of the
trainee through actual e:eerbrce in the
workplace to acquire specifc competencbs
prescribed in the training regulations.

Distance leamirp b a formal educdion
process in which maiorig of the insfirdion
occurs Lrhen the sh.rdeflb and insfructor are
not in the same dace. Exstance baming may

2. The competency-based ryET system
recognires yarious types of delivery modes,
both on-and otr-the.job as long as the
bamirB is eiyefl by the competency
standads speOneO by the industry. The
folbrning training modalities and their
variatiors/components may be adopted
sirgly or in combftution with other modalities
*,fien designfurg and delivering training
progrirms:

2.1 School/lmtitution- Based :

Distance leaming is a formal education
process in which maiority of the
ins'tsuctkrn occurs nfien the students
and instrudor are not in the same place.
Dstance leaming may employ
corcspondence study, audio, video,
comp{rter technologaes or other modern
technology that can be used to facilitate
hmirp and formal and non-formal
training. Specific guidelines on this
mode shall be issued by the TESDA
Sesetariat.

SupeMsed lndustry Training (SlT) or
oGthejob training (OJl-) is an approach
in t-aining desQned to enhance the
knoudedge and skills of the trainee
through actEl erperience in the
workplace to acquire specific
competencies as prescribed in the
haining r€gulations. lt as imperative that
$re deployrnent of trainees in the
workplace is adhered to training
pIogftms 4reed by tlle institution and
enterpdse ard stafus and progress of
trainees are closely monitored by lhe
Fainrrlg instihrtions to prevent
opportuntty for rrcrk exploitation.

AMENDMENT ON TRAINING REGULATIONS FOR
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. Modular/selffaced leal*ng b a competency-
based training modality rrherein the bainee is
allowed to progress d his own pace. The
trainer facilitates the t-ahmg delivery

Dual TrainirB System (DTS)/Dualized
Training Program (DTP) which contain
both in-school and in-industry training
orfieldwork cornponents. Details can be
referred to the lmplementing Rules and
Regulations of the DTS Law and the
TESDA Guidelines on the DTP;
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employ correspondence study, or audb,
video or computer Htnologies,

The dassroorn-based or in-center
instudftrn uses of leamer-centered
methods as well as laboratory or field-
work components.

Enterprise-based Training- where
baining is implemented within the
company in accordance with the
requirements of the specific company_
Specific guilelines on this mode shall
be issued by the TESDA Secretariat.

2.2 Enbrprise8ased:

Formal Apprenticeship - Training within
employment involving a contracl
belr,reen an apprentice and an
entemrise on an approved
apprenticeable occupation.

lnformal Apprenticeship - is based on a
fainir€ (ard mrking) agreement
between an apprentice and a master
craftsperson wtrerein the agreement
may be written or oral and the master
craftsperson commits to training the
apprentice in all the skills relevant to his
or her trade over a signfficant period of
time, usually between one and four
years, while the apprentice commits to
conbibuting productively to the work of
the business. Training is integrated into
tlp produciion process and apprentices
leam by working alongside the
experbnced craftsperson.

23 Gcnrnunity€ased - short term program
conduc{ed by non{overnment
organizations (NGOS), LGUs, training
centers and otrler ryET providers which
are irilended to address the specmc needs
of a community. Such programs can be
corduded in informal seftings such as
brangay hall, basketball courts, etc.
These programs can also be mobile
t'ainirg program (MTP).

AMENDMENT ON TRATNING REGULATIONS FOR
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3.3 Trainee uirements
Trainees or sfudents should
following requirements:

. Can cornmunicate bdr ord ad wilten;

. Can peftrm basic rrdremdbd
computation.

This list does not indude specific insfhnionat
requirements such as educational attainmer ,
appropriate work elperbrce, and dErs tld
may be requircd of the t-ainees by the scftool or
training center delivering the TVET program-

possess tfp TrairEes or sfudents who
this 

_ 
program must possess the following

requiremerils:

. A holder of National Certificate in
Automotive SeMcing NC l;o Basic communication skills;. Basic mathematical skills;

Thb list does nct indude specific institutional
r€quirernents sucfi as educational attainment,
appropriate work e)eerience, and others that
may be rcquired of ttre trainees by the school

the TVET ramor center

would like to enroll in

Tools, and laterials3.4 List of
3.5 Traini Facilities

automotive rcrksttop must be made d
reinforced concrete or s(eel strudure. The size
must be suited on the requirements of the
competencies. The dass size of 25
studentsltrainees is reserved for tfre ledure rosn
and the practi€l demorrilrafirn area fa aryiq
out servicing of minor automdiw parb. Most of
the leaming adhrities such as oGvehirJe
servicing are performed in ttn mrt<strop.
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The adsnotive workshop must be made of
EinforEed consete or sieel structure. The size
musil be srrbd m the requirements of the
cornpetencbs. The dass size of 25
studentsnrainees is reserved for the lecture
roorn and the pracfid demonstration area for
carryrr€ out servicing of minor automotive
parts. irlct of the leaming activities such as on-
vehide servicing is perfomed in the workshop.
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3.6 Traine/s Qualification

'Must have d bast Z years jobfrdustry
experience

AUTOIOT]T'E SERVIGIHG (ENGINE
REPATR) irc I

NEWTRAINERS
. Holder of National TVET Trainers

Certificate (NTTC) Level 'l in Automotive
Sefliciqg (ErBine Repair) NC ll; and

. Must hay€ at least l-year industry
experbnce in Autornotive SeMcing for the
last 3 years

EXISTING TRAINERS
. Holder of National TVET Trainers

Certifcate (NTTC) Level t in Automotive
SeMcing (Engine Repair) NC ll; and

. lndusfy immersion of 48 hours annually
(indrrstry training which includes struc{ured
training program inclusive of hands-on
aciivitbs, obseryatbn in a workshop, and
training cerfficates with numb€r of hours)

lnstitutional assessrneflt is undend<en by
trainees to determine ttpir achbvement of unitrs
of competency. A cerfificde d acfibrernent b
issued for each unit d cornpebncy-

ln$itutbnal A.ssessment is gathering of
evi.rences to de{emine the achievements of
the reryircments d the qualification to enable
ttp trainer md<e judgerEnt wttether the trainee
is competent or not competent.

SECTION 4. National Assessnrcnt and Certificatinn
To attain the National Qualification of
Adomotive Servbturg l{C ll, the can<f,dde
must dernoristEte cqnpeience h dl tle
units listed in Sectftrn 1. Sucessfirl
candilates sha[ be awarded a Natirnal
Cefficate signetl by the TESDA Eliredor
General.
lndividual aspiring to be awarded the
qualification of Automdive Servicing NC
ll musi acquire Certificaes of
Compe{ency in all the foU(,lrhg core units
of the Qualification. Candidates may
apply for assessrnent in ary accrffi
assessment certer.
Service Engine Cdnponent
Service ErBine llecfianical Components
Seivice Autornotiye Ehctrir:al
CornporEnts

4.1.

4.2.

LL1

4.2.2

Compe{ency Assessrnent is the process of
couecfing evijence and making judgments
urh€$er competency has been achieved. The
purpce of assessmer is to confirm that an
individual can perform to the standards
e)gected d the rcrkplace as expressed in
rebvant competency standards.

The assessmed process is based on evidence
or inbmation gathered to prove achievement
of cornpetencies. The process may be applied
to a full qudiHion or employable unit(s) of
comp€tency in partial fulfillment of the
requirernents of the national qualification.

+I, ilATIOTIAL ASSESSIENT AND
CERNFrcATPT{ ARRANGEMENTS

4-1.1 The National Certificate
Qualification for
AUTOIOTIVE SERVICTNG

AMENDI'ENT ON TRAINING REGULATIONS FOR
AUTOIIOTTVE (ENGINE REPATR) NC lt
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AUTONOT]VE SERVIGIIIG - IiIG II

. Holder of National TVET Trainers
Certificate (NTTC) t€vel 1 - Autdnotiye
SeMcing NC ll

. Must be computer literate

3.7 lnstitutional Assessneot

Arramernents
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1.2.3

4.2.4

4.6

4.5.1

4.5.2

Successful candidates shall be amrded
Certificates of Competerrcy (COGs)
4.3. Accumulation and submissinn d a[

COCS acquired for tfp relevant units of
competency comprbing a quaffcdion,
an indMdual shall be is$red fte
conespordiry Ndiond Cenifi cate.

4.4. Assessment shall foans m the coIe units
of compe{ency. The basic and common
units shall be imegr#d or assessed
concurrendy wilh tle core unib.

4.5. The following arc qualified tro apply for
assessment ard certificdi:n:

Service Automctire Bdtery
Service lgnition System
Test and Repair \Mning/Llhtirg Systern
Service Starting System
Service Chargirg Systern
Service Underchassb Cdtrponents
Perform Under[fiasb Prcrrefitive
Maintenance

Service Steering System
SeNke Brake Sys'tem

Service Suspension System
Service Porerfrah GsnporEfits

Service Clutch System
Service Difierential and Front Axle
Overhaul Manual Transrnissinn

GraduaEs of fumal, non&nnd and
info.mal incfuding enE prise+Ged
U'aining prografiIs
Experienced Worters (uage empbyed
or sdf-e.npbyed)

The guidelines on Gsessmer and
certiMion are digcussed in detail in the
Procedures Manual on Assessment ard
Certificatinn and Gtrrlelire on the
lmplementatirn of the Ptriftpfine T\IET
Qualification and Cedification System
(Procs).

(ENG|NE REPATR) NC il
shall be obtained when a
candidatre demonstrates
competence through project-
type asses$nent covering all
units d competency listed in
Sec{ion 1. Successful
candidates shall be awarded
a National Certificate signed
by fle TESDA Direc{or
General

4.1.2 Assessment shall cover all
competencbs, with basic and
common integrated or
assessed concunently with
the core units of competency.

4.1-3 The following are qualified to
apply for assessment and
certification, as long as they
are holders of National
Certificate in the amended
Anomdive Servicing NC l:

4-1.3.1 Graduates of WTR-
registered program on
Automotive Servicing
(Engine Repair) NC It, or
graduates of NTR
programs or of enlerprise.
based baining programs
related to automotive
seryidng (engine repair) ,

or

4.1.3.2 Candidates who gained
competencies in
implementing automotive
servidng (ergine repair)
or any related field
through informal training
or previous work
experiences for at least
two (2) years; or

4.1.4 Current holders of National
Certificate (NC) in
AUTOIOTTVE
SERVlCtilc NG lt shafl
have their certificates
renerued and converted to

AMENDiiENT ON TRAINING REGULATIONS FOR
AUTOMOTTVE (ENGINE REPATR) NC il
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the amended TR provided
he/she has accumulated at
least 2 years (for the last
five years) work
expedence, practicing the
competencies prescribed in
his/her certificate. A
Certiftate of Employment
and Job Description must
be provided as proof.
Fle/she must be a holder of
National Certificate in the
amended Automotive
SeMcing NC l.

Cunent holders of
Certificate of Competency
(COC) in AUTOTOTIVE
SERVICIi{G NC 11, shall
have to undergo
assessment in the
amended Training
Regulations upon
e4iretion of their
Certificates. He or she
must be a holder of National
Cefficate in the amended
Automotive Servicing NC l.

Cunent holders of NTTC
Level I in AUTOIOTIVE
SERVICING NC 1l shatt
have their NC ll converted
to the amended TR
proviJed that they have
forty-eight (48) hours
industry immersion within
the last two (2) years. He or
she must be a holder of
National Certificate in the
amended Automotive
Servicing NC l.

4.1.5

4_1-6

1-2. COTPETEI{CY
REQUlSlTE

4.2.1

ASSESSMENT

assessment

Sell-Assessment Guide.
The self-assessment guide
(SAG) is accomptished by the
cardidate pdor to actual

AMENDMENT ON TRAINING REGULATIONS FOR
AUTOilTOTTVE (ENGINE REPATR) NC 1l
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SAG is a pre-assessment tool
to help the candidate and the
assessor determine what
evidence is available, where
gaps exisl, including
readiness for assessment.

This document can:
a) ldentify the candidate's

skills and knowledge
b) H(ghlQht gaps in

candidate's skills and
knowledge

c) Provide critical guidance to
the assessor and candidate
on the evidence that need
to be presented

d) Assist the candidate to
identify key areas in which
praciice is needed or
additional information or
skills that should be gained
prior to assessment

Accredited Assessment
Genter. Only Assessment
Center accredited by TESDA
is authorized to conduct
competency assessment.
Assessment centers undergo
a quality assured procedure
for accreditation before they
are authorized by TESDA to
manage the assessment for
National Certifi cation.

{2.3 Accrcdibd Competency
Ass6sor. Only accredited
competency assessor is
authorized to conduct
assessment of competence.
Comp€{ency assessors underg o
a quality assured system of
accreditation procedure before
they are authorized by TESDA to
assess the competencies of
candidates for National
Certification.

4.2.2

AMENDMENT ON TRAINING REGULATIONS FOR
AUTOMOTTVE (ENGINE REPAIR) NC il

ANNEX A

Page l0 of l0


